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CODE OF FAIR COMPETITION FOR THE RAILROAD AND 
TRANSPORTATION CONCESSIONAIRES 


To effectuate the policy of Title I of the National Industrial Re- 
covery Act during the period of emergency the following provisions 
are established as a code of fair competition for the Railroad and 
Transportation Concessionaires Industry : 


ArtTIcLE I—DEFINITIONS 


Secrion. 1. The term “ industry ” as used herein shall include any 
individual, partnership, association, or corporation engaged in the 
business of operating concessions on railroad trains, at railroad 
stations, bus terminals, and airports. The nature and type of the 
concessions so operated consist chiefly of news stands, cigar stands, 
parcel-checking stands, bootblack stands, barber shops, lunch rooms, 
soda luncheonettes, lodging houses, comfort stations, and other con- 
cessions conducted for the convenience of the traveling public. 

Src. 2. The term “employees ” as used herein is defined to mean 
all the persons employed in the conduct of such business except 
salesmen employed on a commission basis. 

Sec. 3. The term “ effective date” as used herein shall mean the 
28th day of August 1933 or, if this code shall not have been approved 
by the President two weeks prior to that date, then the second 
Monday after such approval. 


ArticteE []—Hoours or Lapor 
Secrion 1. On and after the effective date hereof, the industry 


shall not operate on a schedule of hours of labor in excess of the 
following: 


Hours 

per week 
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Src. 2. The industry operates from twelve to twenty-four hours 
each day, during which period several sharp peaks of activity are 
reached, determined more or less by train schedules, and therefore 
beyond the control of the industry, the balance of the time being 
inactive. As a result thereof some employees are active during cer- 
tain periods and inactive during other periods. Split shifts are 
very essential to successful operation and are therefore permitted, 
but these split shifts shall not involve more than two periods of 
active working hours; the total time involved in such working 
periods plus the interval of inactivity between them shal] not exceed 
12 hours in any one working day. 
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Sec. 3. The maximum working hours fixed herein shall not apply 
to employees engaged in a managerial, executive, or supervisory 
capacity, earning in excess of $35.00 a week. 

Src. 4. The hours during which any stand or other operation shall 
be open for business shall not be reduced below fifty-two hours in 
any one week unless such hours were less than fifty-two hours a week 
before July 1, 1933, and in the latter case the hours shall not be 
reduced at all. 

Sec. 5. The maximum working hours fixed herein shall not apply 
during periods of emergency arising by reason of train wrecks, 
snowstorms, floods, or other climatic conditions or causes over which 
the industry has no control. 

Sec. 6. After August 31, 1933, no person under 16 years of age 
will be employed, except that persons between 14 and 16 may be 
employed for not to exceed 3 hours per day and those hours be- 
tween 7 a.m. and 7 p.m. in such work as will not interfere with hours 
of day school. 


ArticLte IJJ—Minimum Compensation 


Section 1. No minimum hourly rate shall be less than as of July 
15, 1929, and the established minimum rates of wages for employees 
shall not be less than the following: 


Population of Cities or Trading Areas as shown in U.S. Census of 1930: 


Rate per hour 
male and female 
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minimum rates in the States south of the Mason and Dixon 
Line. 

Sec. 2. The minimum rates of wages established in Section 1 shall 
be subject to deduction for meals furnished employees at the rate of 
$0.25 per meal, not to exceed $3.00 total in any one week. 

Sec. 3. Where employees are furnished three meals per day and 
lodging is also provided, a deduction not in excess of $1.00 per day 
may be made. 

Src. 4. In cases of emergency, when overtime in excess of estab- 
lished maximum actual hours of labor per week may be necessary, 
the overtime rate of wages in all cases shall be one and one third the 
established normal rate of wages. 


Articte I1¥V—Conpirions oF EMPLOYMENT 


Section 1. Employees shall have the right to organize and bargain 
collectively through representatives of their own choosing and shall 
be free from the interference, restraint, or coercion of employers of 
labor, or their agents, in the designation of such representatives or 
in self-organization or in other concerted activities for the purpose of 
collective bargaining or other mutual aid or protection. 

Src. 2. No employee and no one seeking employment shall be 
required as a condition of employment to join any company union 
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cr to refrain from joining, organizing, or assisting a labor organiza- 
tion of his own choosing. 

Sec. 3. Employers shall comply with the maximum hours of labor, 
minimum rates of pay, and other conditions of employment approved 
or prescribed by the President. 


ARTICLE V—EXEcUTIVE COMMITTEE 


Section 1. For the purpose of the administration of this code 
there shall be established a committee to be known as the “ Executive 
Committee.” The committee shall consist of— 

M. A. Morrissey, President, The Union News Company, New York, 
NY: 

L. C. Caldwell, President, The Interstate Company, Chicago, Il. 

W. A. Hatfield, General Manager, Fred Harvey, Inc., Kansas 
City, Mo. 

This committee shall in general administer the provisions of the 
code, secure adherence thereto, hear and adjust complaints, consider 
proposals for amendments to the code, and otherwise carry out for 
the industry the purposes of the National Industrial Recovery Act 
as herein set forth. In addition to such powers and duties the 
committee shall (a) from time to time, not less than once each year, 
require such reports from employers as may be desirable to inform it 
adequately of the administration and enforcement of the provisions 
of this code; (b) upon complaint of interested parties or upon its 
own initiative make such investigation into the operation of the code 
as may be necessary; (c) make such rules and regulations as may be 
necessary for the administration and enforcement of the code; and 
(d) recommend to the National Recovery Administration amend- 
ments to the code or such other action as it shall deem desirable. 


ArtTIcLE VI—MobptIFricATIOoNn 


The President may cancel or modify his approval of this code at 
any time. 
ArticLeE VII—Cuancrs anp ADDITIONS 


Such of the provisions of this code as are not required to be 
included therein by the National Industrial Recovery Act may, with 
the approval of the President, be modified or eliminated in such man- 
ner as may be indicated by the needs of the public, by changes in 
circumstances, or by experience; all the provisions of this code, unless 
so modified or eliminated, shall remain in effect until the expiration 
date of Title I of the National Industrial Recovery Act. 

In order to enable the industry to conduct its operations subject to 
the provisions of this code, to establish fair trade practices within the 
industry and with those dealing with the industry, and otherwise to 
effectuate the purposes of Title I of the National Industrial Recovery 
Act, supplementary provisions of this code or additional codes may 
be submitted from time to time for the approval of the President. 
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ArticLte VITI—Parriaru Invauipiry 


If any provision of this code is declared invalid or unenforceable, 
the remaining provisions thereof shall nevertheless continue in full 
force and effect in the same manner as if they had been separately 
presented for approval and approved by the President. 

I, D. B. Victor, Secretary of the Railroad and Transportation Con- 
cessionaires Association, do hereby certify that the foregoing is a true 
copy of the Code of Fair Competition for the Railroad and 'Transpor- 
tation Concessionaires Industry submitted to the Administrator under 
the National Industry Recovery Act on August 30, 1933. 


Dated, August 30, 1933. 
D. B. Victor, Secretary. 
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